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Appendix B: DEPARTMENT OF EDUCATION AND TRAINING HEALTH, SAFETY AND WELLBEING POLICY

Scope: This Policy applies to all employees, students, visitors, volunteers and contractors in Department of Education and Training (DET)
workplaces and activities, and instances when performing work offsite.

Commitment and Principles: DET values and supports its people and is legally and morally committed to ensuring healthy and safe working and
learning environments. DET recognises that employee health, safety and wellbeing (HSW) is integral to achieving excellent educational and work
performance outcomes and commits, so far as reasonably practicable to:
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Allocate adequate resources: Provide transparent and robust Drive continuous HSW improvement:
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DET employees, visitors, students, volunteers and contractors are required to take reasonable care for their own and others' health and safety
and will co-operate with DET in adhering to health and safety requirements including following DET policies, procedures or instructions and
participating in consultation and training.

DET's OHS Management System sets out how this policy is to be implemented.
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